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CREDIT INFORMATION BUREAU OF SRI LANKA
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POST OF ADDITIONAL GENERAL MANAGER

Credit Information Bureau of Sri Lanka (CRIB) is an institution established in
1990byan Act of Parliament with the mandate of collection and dissemination
of Credit and Financial information, undertaking Credit Rating, providing
Credit Scoring, Undertaking Research and Training Projects involving persons
and institutions specified in the Act with a view to facilitating the distribution
of credit to all sectors of the economy and to the informal sector in particular.

CRIB is owned by the Monetary Board, Licensed Banks and Financial
Institutions (member Lending Institutions) and managed by a Board of
Directors appointed as per the provisions of the CRIB Act. At Present, CRIB
collects credit and financial information from the member lending institutions
and provides credit information reports and CRIB Score reports on request of
such institutions for permissible purposes or on request of the borrowers to
whom may it relate.

To keep abreast with its statutory mandate, market position, developments
and requirements of the ever demanding credit market, CRIB is on a constant
path of improvements to achieve a targeted roadmap of technological and
operational enhancements. The Board of Directors of CRIB are thus looking
to onboard Board a suitable professional as the Additional General Manager
to spearhead the CRIB in that direction, which Professional can eventually
look to succeed to the Position of Director/General Manager, subject to the
discretion of the Board.

CRIB’s Expectation from the Candidate

CRIB aims to recruit a Professional who has the necessary qualifications,
experience and the strategic vision to closely work with the present Director/
General Manager and to eventually become the successor to the Position
of Director/General Manager. The successful candidate should overlook
the Operations and the General Administration of the Bureau including IT
infrastructures, Information Security, Risk and Compliances, various internal
projects etc to implement a new business model for CRIB to unleash its full
potential in the medium term in the interest of the economy.

Professional Background

e A University degree and or post Graduate qualification in Information
Technology, finance or in any other field.

e At least 10 years in a Senior Management position, preferably in Banking
and Financial institutions with the exposure in core banking/financial
business operations.

e preferably between the age of 40 to 55 years.

e Fluent in English and Sinhala.

Employment Contract Period:

The Position of Additional General Manager will be a temporary and
transitionary position for a period of one (01) year, subject to satisfactory
completion of which the selected candidate can expect to be confirmed in
permanent service as the Director/General Manager of the Bureau, at the
sole discretion of the CRIB Board.

Remuneration: An attractive remuneration package in line with the market
and commensurate with the qualification and experience of the selected
candidate can be negotiated.

Selection: The Board reserves the right to interview only shortlisted
candidates who are deemed fit. The selection will be entirely the decision of
the Board on the assessment of the candidate’s ability to deliver the business
model envisaged by the Board.

Interested individuals are requested to forward a detailed CV to the “General
Manager, Credit Information Bureau of Sri Lanka, No 25, Sir Baron Jayatilake
Mawatha, Colombo 01 under a registered cover marked “Post of Additional
GM” or via email to gm@crib.lk with the subject line of “Post of Additional
GM” within 10 days of this advertisement.

Any form of canvassing will disqualify the candidate for consideration.

Source: Sunday Observer (2022.09.11)




